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ABSTRAK 
 
Independensi merupakan sikap yang harus dimiliki oleh auditor 
dengan tidak memihak salah satu pihak diantara kedua belah pihak 
prinsipal maupun pihak agen. Independensi dapat terganggu jika auditor 
menjalin hubungan pribadi dengan klien dalam jangka waktu yang lama, 
sehingga berdampak pada sikap mental dan opini mereka. Penelitian ini 
bertujuan untuk menguji faktor-faktor yang mempengaruhi perusahaan 
melakukan pergantian auditor secara sukarela. Faktor-faktor tersebut 
diantaranya ukuran KAP, pergantian manajemen, kesulitan keuangan, 
opini audit, persentase perubahan ROA dan pergantian auditor secara 
sukarela. Berdasarkan hasil penelitian ukuran KAP, pergantian 
manajemen dan kesulitan keuangan berpengaruh terhadap pergantian 
auditor secara sukarela, sedangkan opini audit dan persentase perubahan 
ROA tidak berpengaruh terhadap pergantian auditor secara sukarela. 
Disimpulkan perusahaan akan  melakukan pergantian auditor secara 
sukarela, apabila perusahaan menggunakan auditor yang kurang 
berkualitas dari KAP yang tidak memiliki service expertise dan tidak 
mampu bekerjasama dalam  memberikan opini yang diinginkan 
perusahaan, walaupun perusahaan sedang terancam bangkrut (mengalami 
kesulitan keuangan).  
 
 
Kata kunci : ukuran KAP, pergantian manajemen, kesulitan 
keuangan, opini audit, persentase perubahan ROA dan 
pergantian auditor secara sukarela. 
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ABSTRACT 
Independence is an attitude that must owned by an auditor with 
not take sides between the two parties, neither principal nor agency. 
Independence can interfere if auditor has personal relationship with the 
client in long term, so it has effect on their mental attitude and opinion. 
This research aimed to examine the factors that can influence company to 
do voluntary auditor changes. The factors include public accountant firm 
size, management changes, financial difficulties, audit opinion, the 
percentage changes in ROA, and voluntary auditor changes. Based on 
research results, public accountant firm size, management changes and 
financial difficulties affect the voluntary auditor changes, while the audit 
opinion and the percentage change in ROA does not affect voluntary 
auditor changes. Concluded that the company would conduct voluntary 
auditor change, if the company uses less qualify auditors from public 
accountant firm that does not have the service expertise and not able to 
cooperate in providing the opinion needed by the company, although the 
company is threatened with bankruptcy (having financial difficulties). 
 
Keywords: public accountant firm size, management changes, financial 
difficulties, audit opinion, the percentage changes in ROA, 
and voluntary auditor changes. 
 
